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Definition

Partner organisations (as applicable in RISE) contribute directly to the
implementation of the research, transfer of knowledge and training
activities by hosting and/or seconding staff members but do not sign the
grant agreement. The legal entity must be established in a Non-Associated
Third Country. Partner organisations identified in the proposal must
include a letter of commitment (with the proposal) to ensure their real
and active participation in the network. (The contribution of any partner
organisations for which no such evidence of commitment is submitted will
be disregarded at the evaluation stage).
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Purpose

2015:

RISE projects are expected to strengthen existing and build new networks
of international and/or intersectoral cooperation, as well as to significantly
upgrade the interaction between organisations in the academic and non-
academic sectors in the MS, AC and TC.

2016:

RISE projects are expected to strengthen existing— and build new —
networks of international and/or intersectoral cooperation, as well as to
significantly improve interaction between organisations in the academic
and non-academic sectors in the MS, AC and TC.
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Consortium agreement

Beneficiaries are required to conclude a Consortium agreement, in
principle prior to the signature of the grant agreement.
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Eligible staff member

It is the responsibility of each beneficiary or partner organisation to
ensure that those people seconded are considered as staff of the sending
institution, based on applicable national law or internal practices. In more
general terms the sending organisation shall have the legal means in terms
of control, supervision and instructions to ensure the secondee's
compliance with the obligations of the grant agreement (e.g. full-time
work for the activities of the project, IPRs and confidentiality obligations,
visibility of EU funds, etc.).

Furthermore, the seconded staff must have been actively engaged in — or
linked to — research and/or innovation activities at the sending institution
for at least six months (full-time equivalent, and continuously)
immediately prior to the first period of secondment.

enterprise
europe
network

www.apre.it “ @ve)



Third parties

In MSCA there is no possibility to add third parties to the grant agreement.
Therefore, in case of joint research units, associations, federations or
other types of groupings, it is the sending organisation with which the
seconded staff members has a direct link that shall participate in the
project, and not the other affiliate.
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Examples of ineligible secondments

[...]

Secondments of staff that benefit from another MSCA grant during the
period of exchange:
Example: A staff member seconded in RISE while recruited and working
in an on-going IF or ITN project;

Secondments reimbursed by other EU funds (i.e. double funding of same
cost items).
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Financial modalities for RISE

The Staff member unit cost is a top-up allowance to be fully used to
support travel, accommodation and subsistence costs for the staff
member during the secondment. The Staff member unit cost contribution
can be managed centrally to pay for the costs linked to the individual staff
member on secondment (e.g. moving costs, accommodation, etc.) or paid
directly to the staff member or a combination of the two approaches. On
request, the beneficiary must be able to show that the full amount
(2,000EUR) was used for the direct benefit of the seconded staff member.
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Financial modalities for RISE

Institutional unit costs reimbursed through eligible secondments can be
reserved and used to pay an additional top up allowance to the staff
members, to cover general networking/training/management events, or
to be reshuffled among different secondments according to the internal
arrangements of the partnership (e.g. Consortium/Partnership agreement)
to achieve the objectives of the project.
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Award criteria

RISE - Marie Skifodowska-Curie Research and Innovation Staff Exchange

Guality and efficiency of the

Excellence Impact ! .
p implementation
Guality and credibility of the :
researchiinnovation project; level of Enhancing the potential and future Cumﬂ:z"ﬁ;ndl::ﬁﬁgﬁ?:si =
novelty and appropriate consideration career perspectives of the staff ) plan, E.
. S ; appropriateness of the allocation of
of inter/multidisciplinary, intersectoral members
tasks and resources

and gender aspects

Developing new and lasting research

?{“am{'&:"z ::2;2“"::{:‘:5;:' collaborations, achieving transfer of Appropriateness of the
rici atingu ElI'IiEEIgDI'I'S- in?i hi of knowledge betweasn participating management structures and
pa lh: resgarrcﬁl'l and innmaﬁngll'l f organisations and contribution to procedures, including quality
obieclives improwving research and innowvation management and risk management
! : potential at the European and global levels
Quality of the proposed interaction Quality of the proposed measures to Appropriateness of the
between the participating exploit and disseminate the project institutional environment (hosting
organisations results arrangements, infrastructure)
Quality of the proposed measures to Cum;e:l:::‘?:t:fi??:eand
communicate the project activities to Fomp L
I e e et participating organisaticns and
their commitment to the project
50%: 30% 20%
Weighting
1 2 3
Priority in case of ex aequo
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New

NEW: For the 2016 call, applicants must submit Part B of their proposal as
two separate documents:

Document 1: must comprise the Start Page and then Part B sections 1-3. The
maximum total length for this document is 31 pages. The Start Page must
consist of 1 whole page. Of the maximum 30 pages applied to sections 1, 2 and
3, applicants are free to decide on the allocation of pages between the sections.
Howewver, the overall page limit will be stnctly applied and applicants must keep the
proposal within the limits. Experts will be strictly instructed to disregard any
excess pages above the 31 page limit.

Document 2: must consist of Part B sections 4-7. No overall page limit will be applied
to this document, but applicants should respect the instructions given per section
(e.g. in section 5, a maximum of one page should be used per participant (beneficiary
and partner organisations)).

Note that applicants will not be able to submit their proposals in the
submission system unless both documents 1 and 2 are provided.
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Part B

As an indication, such a layout should lead to a maximum of between
5,000 and 6,000 possible characters per page (including spaces).

For the tables, the font size chosen must be clearly legible by the expert
evaluators. The minimum font size is therefore 8 points. All footnotes will
count towards the page limit.
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Table of content

DOCUMENT 1 {MAX 31 PAGES)

START PAGE (1 page)
START PAGE COUNT (MAX 30 PAGES SECTIONS 1-3)

EXCELLENCE (starting page 2)
IMPACT
QUALITY AND EFFICIENCY OF THE IMPLEMENTATION

STOP PAGE COUNT (MAX 20 PAGES SECTIONS 1-3)

DOCUMENT 2 {NO OVERALL PAGE LIMIT APPLIED)

REFERENCES
CAPACITIES OF THE PARTICIPATING ORGANISATIONS
ETHICS ASPECTS

LETTERS OF COMMITMENT OF PARTNER ORGANISATIONS
END PAGE (1 page)

Please note that:

Applicants must ensure that document 1 does not exceed the total page limit of
31 pages (1 start page + 30 pages for section 1-3).

No reference to the outcome of previous ewvaluations of this or any similar
proposal should be included in the fext. The expert evaluators will be strictly
instructed to disregard any such references
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1. Summary

Copy paste fro Part A of the proposal "Abstra
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1.1 Quality and credibility of the research/innovation project; level of
novelty and appropriate consideration of inter/multidisciplinary,
intersectoral and gender aspects

Gender aspects (both at the level of secondments and that of decision-
making within the project).
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1.2 Quality and appropriateness of knowledge sharing among the
participating organisations in light of the research and innovation

objectives

Approach and methodology used for knowledge sharing (secondments,
workshops/trainings/conferences, etc.).
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Impact

2.1 Enhancing the potential and future career perspectives of the staff
members
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2015:

3.3 Effectiveness of the proposed measures for communication and results
dissemination

2016:

2.3 Quality of the proposed measures to exploit and disseminate the project
results

2.4 Quality of the proposed measures to communicate the project activities
to different target audiences
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4. Implementation -> 3. Quality and efficiency of
the implementation

enterprise
europe
network

www.apre.it @wme)



APRE

Agenzia per la Promozione
della Ricerca Europea

Table B2 Work Package Description

Work Package Number

Work Package Title 2015

Activity Type

{e.g. Research, Training,
Management,
Communication,
Dissemination...)
Participant Short
Name

Person-months per
Participant:

Objectives

Description of Work (possibly broken down into tasks), lead participant and role of
participants and seconded staff

Deliverables (brief description and month of delivery)

Table B2: Work Package Description

Work Package Number Start Month - End Month

(e.g. Research, Training, transfer of knowledge
Management, Communication, Dissemination, etc.)

Work Package Title

2016 Lead Beneficiary

Participant Short Name|

Person-months per
Participant:
Objectives
Description of Work and Role of Specific Beneficiaries / Partner
Organisations

(possibly broken down into tasks), indicating lead participant and role of other
participants e
Description of Deliverables &Ee:f
{brief description and month of delivery)

o By
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Table B3. Deliverables List

Deliverable | Deliverable p:‘ml pi..l;lc-EE::m Nature Dissemination | Delivery 2 O 1 5
No Hame No Short Name Leval*? Month
Lead
Deliverable | Deliverable WP N Beneficiary T 21 | Dissemination Due
Number?® Title 9+ Short ype Level®? Date®®
MName

Deliverable
Number

Deliverable
Title

WP No.

Lead
Beneficiary
Short
Name

Type

Dissemination
Level

Due
Date

A deliverable is a distinct output of the project, meaningful in terms of the project's
overall objectives and constituted by a report, a document, a technical diagram, a
software, training, conference, etc. The number of deliverables in a given Work
Package must be reasonable and commensurate with the Work Package content and

the associated secondments.

It should be kept in mind that the secondments

encoded in part A are already key deliverables in all RISE projects but they do not
nead to be encoded in this deliverables |jst.
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Milestones List

Table B3.b: Milestones List

Milestones are control points in the project that help to chart progress. Milestones
may correspond to the completion of a key deliverable, allowing the next phase of the
work to begin. They may also be needed at intermediary points so that, if problems
have arisen, corrective measures can be taken. A milestone may be a crtical decision

point in the project where, for example, the consortium must decide which of several
technologies to adopt for further development.

Related Work Lead Due Means of

S s Package(s) Beneficiary Date Verification®*
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