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Definition 

• Partner organisations (as applicable in RISE) contribute directly to the 
implementation of the research, transfer of knowledge and training 
activities by hosting and/or seconding staff members but do not sign the 
grant agreement. The legal entity must be established in a Non-Associated 
Third Country. Partner organisations identified in the proposal must 
include a letter of commitment (with the proposal) to ensure their real 
and active participation in the network. (The contribution of any partner 
organisations for which no such evidence of commitment is submitted will 
be disregarded at the evaluation stage).  
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Purpose 

2015: 

• RISE projects are expected to strengthen existing and build new networks 
of international and/or intersectoral cooperation, as well as to significantly 
upgrade the interaction between organisations in the academic and non-
academic sectors in the MS, AC and TC. 

 

2016: 

• RISE projects are expected to strengthen existing– and build new – 
networks of international and/or intersectoral cooperation, as well as to 
significantly improve interaction between organisations in the academic 
and non-academic sectors in the MS, AC and TC.  
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Consortium agreement 

• Beneficiaries are required to conclude a Consortium agreement, in 
principle prior to the signature of the grant agreement.  
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Eligible staff member 

• It is the responsibility of each beneficiary or partner organisation to 
ensure that those people seconded are considered as staff of the sending 
institution, based on applicable national law or internal practices. In more 
general terms the sending organisation shall have the legal means in terms 
of control, supervision and instructions to ensure the secondee's 
compliance with the obligations of the grant agreement (e.g. full-time 
work for the activities of the project, IPRs and confidentiality obligations, 
visibility of EU funds, etc.). 

 

• Furthermore, the seconded staff must have been actively engaged in – or 
linked to – research and/or innovation activities at the sending institution 
for at least six months (full-time equivalent, and continuously) 
immediately prior to the first period of secondment. 
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Third parties 

• In MSCA there is no possibility to add third parties to the grant agreement. 
Therefore, in case of joint research units, associations, federations or 
other types of groupings, it is the sending organisation with which the 
seconded staff members has a direct link that shall participate in the 
project, and not the other affiliate. 
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Examples of ineligible secondments 

 

[…] 

• Secondments of staff that benefit from another MSCA grant during the 
period of exchange:  

• Example: A staff member seconded in RISE while recruited and working 
in an on-going IF or ITN project;  

• Secondments reimbursed by other EU funds (i.e. double funding of same 
cost items).  
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Financial modalities for RISE 

 

• The Staff member unit cost is a top-up allowance to be fully used to 
support travel, accommodation and subsistence costs for the staff 
member during the secondment. The Staff member unit cost contribution 
can be managed centrally to pay for the costs linked to the individual staff 
member on secondment (e.g. moving costs, accommodation, etc.) or paid 
directly to the staff member or a combination of the two approaches. On 
request, the beneficiary must be able to show that the full amount 
(2,000EUR) was used for the direct benefit of the seconded staff member.  
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Financial modalities for RISE 

 

• Institutional unit costs reimbursed through eligible secondments can be 
reserved and used to pay an additional top up allowance to the staff 
members, to cover general networking/training/management events, or 
to be reshuffled among different secondments according to the internal 
arrangements of the partnership (e.g. Consortium/Partnership agreement) 
to achieve the objectives of the project. 
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Award criteria 
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New 
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Part B 

• As an indication, such a layout should lead to a maximum of between 
5,000 and 6,000 possible characters per page (including spaces). 

 

• For the tables, the font size chosen must be clearly legible by the expert 
evaluators. The minimum font size is therefore 8 points. All footnotes will 
count towards the page limit. 
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Table of content 
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• 1.1 Quality and credibility of the research/innovation project; level of 
novelty and appropriate consideration of inter/multidisciplinary, 
intersectoral and gender aspects  

 

 

• Gender aspects (both at the level of secondments and that of decision-
making within the project).  
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• 1.2 Quality and appropriateness of knowledge sharing among the 
participating organisations in light of the research and innovation 
objectives  

 

 

• Approach and methodology used for knowledge sharing (secondments, 
workshops/trainings/conferences, etc.).  
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Impact 

• 2.1 Enhancing the potential and future career perspectives of the staff 
members  
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2015: 

• 3.3 Effectiveness of the proposed measures for communication and results 
dissemination  

 

2016: 

2.3 Quality of the proposed measures to exploit and disseminate the project 
results  

2.4 Quality of the proposed measures to communicate the project activities 
to different target audiences  
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2015 2016 

4. Implementation ->  3. Quality and efficiency of 
the implementation  
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2015 

2016 
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2015 



Milestones List 
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